St Michael’s CE (A) Infant School - Temporary Learning Support Assistant – February 2020
We are looking to recruit a temporary Learning Support Assistant to work both as a classroom Learning Support
Assistant (two mornings) and also to support a child with particular needs (five afternoons) until the end of the
summer term. The post is for 17 hours a week from 9am to 3pm Tuesdays and Wednesdays with a half-hour unpaid
lunch break from 12 to 12.30pm and from 1-3pm on Mondays, Thursdays and Fridays. (The role includes lunchtime
supervisor duties on Tuesdays and Wednesdays from 12.30pm until 1pm).
We are looking for someone who has experience of working with children with challenging behaviour, preferably
within an educational setting. We are looking for someone firm, caring, resilient and calm under pressure to support
the pupil in their academic learning and in coping with the school environment and the demands of Year 2.This
temporary post may suit someone who already works part-time in another school wishing to increase their hours
and/or experience. The pro rata monthly salary for this role would be £565-£594 depending on experience and
qualifications.
We are able to offer the right candidate:
Delightful children who are eager to learn
Supportive colleagues, parents and local community
A small, rural, church school at the heart of village life
The opportunity to use experience of working with pupils with specific needs
In return we are seeking someone with:
High aspirations for both pupils and staff
Energy, enthusiasm, resilience, positivity and able to remain calm
* Flexibility and willingness to try new strategies
A good sense of humour
Good people and communication skills
* Able to work as part of a team
Please contact the school office to arrange a visit. Job description & application form attached. Closing date:
Thursday 13th February. Interviews: Week commencing 2nd March.
Our school is committed to safeguarding and promoting the welfare of children and expects all staff and volunteers to share this commitment. The
successful candidate will be expected to undertake an enhanced level check by the Disclosure and Barring Service

